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http://www.nexlevelteams.com/

NexLevel’s Impact System helps:
1. Make Learning Sticky
2. Measure Behaviour Change

3. Prove Impact
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Following a workshop...

Your participants are inspired.

You’ve provided great content, unlocked new insights
and sparked motivation.

But change is hard.

And even the best-intentioned learners often struggle
to put the content into practice.

NexLevel’s Impact System supports the learner journey.

Lock in the learning and engage in regular action and
reflection in the weeks following.

Participants experience real change.

You have the tools to prove it.
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Supporting change and measuring impact in
2000+ programs across 650 companies since 2019.



Activate the desired behaviour changes in your team.

Habit
Builder™

Team members commit to the practice of new skills following the conversations,

ensuring desired new behaviours are embedded in individual roles and work.
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Habit Builder

Turn learning into new behaviours.

1. Select a Habit

Participants choose a habit to
work on at the end of each
Learning Session.

&9 Actionable.

Which of the following commitments do you want to

put into practice?

When I am asked for my
opinian o a decision

Instead of immediately providing
my thoughts

Iwill ask one followup
question for the
purposes of greater
clarity.

Q SELECT

Extending my network

I have a break today,
canning sacial media,

take 30 seconds to draft
a quick "hey, how are

NEXT

2. Practice Daily(ish)

Participants choose their
cadence, receive nudges and log
their progress in 2 clicks.

H Actionable.

+1(855) 920-1065

. : How is your commitment
Time to check in on your

Coaching commitment progressing? On a scale of 1 (No

progress) - 10 (I have mastered it),
what level are you at with this

commitment?

Hi Shawn,

Time to check in on your
Coaching commitment.

Congratulations! Your
commitment is complete. View

t Add a note about your check in:
your progress repor

CHECK IN

3. Gain Insight

Reporting for all stakeholders:
the participant, their manager
and the program sponsor




By the numbers

71%
82%
32%
6.2
1,100+

nexlevel

session attendees make a commitment in the Habit Builder

participants see a positive improvement in their habits

average improvement scores
average # of interactions with the platform / participant

programs utilizing the Habit Builder in the last 12 months
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See it in Action

Scan the QR code with your phone’s camera
for a step-by-step walk through of the
participant experience

nexlevel

Behaviour Change that Impacts Organizational Success
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